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Profile
After completing undergraduate in Mechanical Engineering, I spent nine very rewarding years in the corporate sector. I experienced international exposure and worked on several important projects. During these years I remained actively involved in recruitment and selection, performance management and training and development of employees. These opportunities provided me insights into the softer side of human nature for which I developed deep interest.

The desire to further explore these topics and the passion to contribute towards developing a better society steered me towards academia, and I joined M Phil leading to PhD program at Lahore University of Management Sciences – the best Business education institution in Pakistan – in 2007. The extended coursework expanded the horizons of my thoughts whereas the opportunity to spend time at Concordia University in Montreal, Canada, as a visiting researcher, honed my research skills.
I have a teaching experience of nine years (five years before PhD and four years after it) at undergraduate, graduate and doctoral levels. I have supervised seven M Phil students and currently I am supervising two PhD students. I have received prestigious international awards and my research has been published in top quality journals such as Journal of Organizational Behavior and Applied Psychology. I am also engaged in consultancy work, and social and community services.
Education
	August 2007 - June 2013
	Lahore University of Management Sciences (LUMS).

PhD Management, with specialization in Organizational Behavior.

	March 2010 - August 2010
	John Molson School of Business, Concordia University, Montreal.

Worked as Visiting Researcher on Govt. of Canada’s scholarship.

	November 2003 -July 2005 
	Lahore University of Management Sciences (LUMS).

Diploma in Business Management.

Secured 1st Position.

	March 1993 -November 1998
	University of Engineering & Technology, Lahore.

B.Sc. in Mechanical Engineering.

Included in merit lists of all 4 years. 



Employment History – Corporate 

December 1998 -       
KSB Pakistan

February 1999
          
Sales Engineer
· KSB is one of the global leaders in the manufacturing and sales of pumps, valves and associated services. I was responsible to identify (B2B) clients, approach them, pitch sales ideas, negotiate price and finalize the deals.
February 1999 -      
Packages Limited Pakistan

April 2005
         
Production Engineer
· Packages Limited is the largest packaging company in Pakistan that supplies packaging material to almost every multinational corporation in Pakistan. This was a supervisory level position and I was responsible for achieving departmental production targets and for ensuring proper preventive maintenance of machines. 

· I also worked on some important projects. I was the project lead for the ‘Up-gradation of Die Making Facility’, for which I visited the suppliers of die making equipment in Germany, France, and Netherlands. I selected appropriate equipment, received training to install and commission them, and then installed them at Packages limited. I was also the project lead to achieve ‘Certified Supplier’ status from the British American Tobacco (BAT). I received training from BAT in Sri Lanka and incorporated it in the systems at Packages Limited. 
· During these years I received training on Production Management in Finland & France from one of world’s largest packaging group A&R Carton.
April 2005 -
       
Packages Limited Pakistan

September 2007      
Printing Manager
· I got promoted to managerial level in year 2005. I was responsible to set production targets, ensure the quality standards, and maintain and up-grade the equipment. I was also responsible for the overall administration of department. I have to appraise direct and indirect subordinates (120 employees), took active part in recruitment and selection of new employees and training and development of employees. I received training on ‘Pedagogy - How to train others’ from INGRIN Netherlands (2006).
Employment History – Academic 

August 2013 -
       Lahore University of Management Sciences (LUMS), Pakistan.
Present:
       Assistant Professor
· Taught the courses of ‘Organizational Behavior’ and ‘Principles of Management’ at the undergraduate level; and the course of ‘Human Resource Management’ at undergraduate and graduate (MBA) level. I am planning to offer the course on HRM at the Doctoral level in Fall 2016.

· Convener of Organizational Group (that includes faculty members from the areas of Organizational Behavior, Strategy and HRM). Responsible for academic planning, curriculum development and new faculty appointment.

· Convener of the Graduate Disciplinary Committee.

July 2014 -
       Graduate School of Business, University Sains Malaysia, Penang, Malaysia. 

August 2014
       Visiting Lecturer (during summer semester)
· Taught few sessions for the course on Human Resource Management (MBA level).

·  Delivered a workshop to the faculty members of Graduate School of Business on ‘Case Based Pedagogy’. 

August 2008 -
       PIQC Institute of Quality, Superior University, Lahore
August 2013
       Visiting Faculty
· Taught the courses of ‘Organizational Behavior’, ‘Organization Development’, ‘Recruitment & Selection’ and ‘Research Methods’ at the graduate (M Phil) level.

Journal Publications 
1. Malik, M. A. R., Rehman, C. A., Ashraf, M., & Abbas, R. Z. (2012). Exploring the Link between Foreign Direct Investment, Multinational Enterprises and Spillover Effects in Developing Economies. International Journal of Business and Management, 230 – 240; 7(1).
2. Malik, M. A. R., Rana, A. I. & Bashir, M. F. (2014). Packages Ltd., Capacity addition in carton line: Riviera vs. Austin. Asian Journal of Management Cases, 11(1).
3. Malik, M. A. R., Butt, A. N., & Choi, J. N. (2015) Rewards and Employee Creative Performance: Moderating Effects of Creative Self-Efficacy, Reward Importance, and Locus of Control. Journal of Organizational Behavior 59 – 74; 36(1). 

4. Malik, M. A. R., & Butt, A. N. (2016) Rewards and Creativity: Past, Present and Future. Applied Psychology: An International Review (In Press). 
Journal Papers under review
1. Malik, M. A. R., Hamza, S. and Afzal, M. Autonomy, Empowerment and Job Satisfaction – Evidence from a Different Context. Human Resource Management.
2. Malik, M. A. R., Choi, J. N. & Butt, A. N. Distinct Effects of Intrinsic and Extrinsic Rewards on Radical and Incremental Creativity: Moderating Roles of Goal Orientations and Climate for Innovation. Journal of Organizational Behavior.
Conference Presentations 
1. Malik, M. A. R. & Budhwani, N. (2011) Human Resource Development in Pakistan: An Exploratory Study, AHRD Conference, Texas, USA.
2. Malik, M. A. R., & Butt, A. N. (2012). Rewards and Creativity: Bringing New Actors into the Debate. 26th Annual Conference of British Academy of Management, September 2012, Cardiff, UK. 
3. Saleem, A., & Malik, M. A. R. (2013). Building on Institutional Voids: A Case of Business Groups in an Emerging Economy. Academy of International Business (AIB) 55th Annual Meeting, Istanbul, Turkey. 
4. Malik, M. A. R., & Butt, A. N. (2013). Rewards and Creativity: The Mediating Role of Enjoyment. Eastern Academy of Management 50th Annual Meeting, Baltimore, U.S. 
5. Malik, M. A. R., & Butt, A. N. (2013). The Next Step in Rewards Creativity Research. Academy of Management 73rd Annual Meeting, Florida, US.
6. Malik, M. A. R., Butt, A. N., & Choi, J. N. (2013). Rewards and Creativity: Moderating Effects of Rewards Importance, Locus of Control and Creative Self Efficacy. Academy of Management 73rd Annual Meeting, Florida, U.S. 
7. Malik, M. A. R., (2014). Variable Incentive Plan in Public Sector Service Organization: Case of Ring Road Police, Lahore. Case presented at the North American Case Research Association (NACRA) Annual meeting at Austin, U.S.
8. Malik, M. A. R., Rana, A. I. & Rafi, S. (2015). Shalimar Interchange. Paper presented at the 4th Asian Management Research and Case Conference, Penang, Malaysia.
9. Malik, M. A. R., & Butt, A. N. (2015). Incremental and Radical Creativity: Drivers, Mediators and Moderators. Paper presented at the Eastern Academy of Management 52nd Annual Meeting, Philadelphia, U.S.

10. Malik, M. A. R. (2015). Foreign Direct Investment, Spillover Effects and Technology Gap: A New Conceptualization. Paper presented at the Eastern Academy of Management 52nd Annual Meeting, Philadelphia, U.S.

11. Malik, M. A. R., & Butt, A. N. (2015). Different Rewards – Distinct Creative Behaviors. Paper presented at the ISPIM 26th Annual Meeting, Budapest, Hungary.

12. Malik, M. A. R. (2015). Foreign Direct Investment and Spillover Effects - The case of India and Pakistan. Paper presented at the International Conference on Leveraging FDI for Sustainable Economic Development in South Asia, Copenhagen Business School, Copenhagen, Denmark. 

13. Malik, M. A. R., & Butt, A. N. (2015). Rewards and Creativity: Past, Present and Future. Paper presented at the Australian & New Zealand Academy of Management 29th Annual Meeting, Queenstown, New Zealand.

14. Malik, M. A. R., & Alvi, S. (2016). Restructuring of Pakistan Railways Board. Paper presented at the 5th Asian Management Research and Case Conference, Dubai, UAE.

15. Malik, M. A. R., & Butt, A. N. (2016). Enhancing Employees' Creativity: The Role of Rewards, Individual Differences and Organizational Climate. Paper presented at the Eastern Academy of Management 53rd Annual Meeting, New Haven, U.S.
16. Malik, M. A. R., & Butt, A. N. (2016). The Overlooked Role of Personality in Rewards - Creativity Research. Paper presented at the 18th Biannual European Conference of Personality Psychology, Timisoara, Romania.

17. Saleem, A., & Malik, M. A. R. (2016). Business Groups and Institutional Voids: What Explains Success in Emerging Economies? Paper presented at the Academy of Management 76th Annual Meeting, Anaheim, U.S.

18. Malik, M. A. R., (2016). Career at the crossroads. Case presented at the North American Case Research Association (NACRA) Annual meeting at Las Vegas, U.S.
19. Malik, M. A. R., & Mirza, M. (2017). Islamic HRM at Meezan Bank. Paper presented at the 6th Asian Management Research and Case Conference, Dhaka, Bangladesh.

20. Malik, M. A. R., Hamza, S. & Afzal, M (2017). Job Characteristics, Job Satisfaction, and Organizational Commitment – Evidence from a Different Context. Paper presented at the Eastern Academy of Management International 17th Annual Meeting, Gold Coast, Australia.
Teaching Cases
LUMS has a case based MBA program, and hence developing teaching cases is an integral part of its research agenda. Case Research Centre at LUMS arranges for double blind review of cases authored by faculty members through both internal and external reviewers. These cases are authorized for instructional use after a thorough review and editing process.
Other than my published cases, I have developed the following teaching cases. All of these have been authorized for teaching and are currently in use in different courses in MBA program and in executive trainings.

1. Rana, A. I., Malik, M.A. R., & Azhar, A. (2013). Rehabilitation of lower Chenab Canal Eastern: Challenges in project performance management.
2. Malik, M.A. R., (2014) Lahore Ring Road Police – Introduction of Variable Incentive Plan.
3. Malik, M.A. R., & Rafi, S. (2014) Earned Value Management And Analysis.
4. Malik, M.A. R., Rana, A. I., & Rafi, S. (2015) Shalimar Interchange.
5. Malik, M.A. R., & Alvi, S. (2015) Restructuring of Pakistan Railways Board.

6. Malik, M.A. R., & Butt, A. S. (2016) Career at the Crossroads.

Distinction and Awards

· Editor of College Magazine.

· Included in ‘Merit List’ (top 5 % students) throughout four years of Engineering.

· 1st position in the Diploma of Business Management, from LUMS. 
· Nominated for best paper award at the Eastern Academy of Management 50th Annual Meeting (2013), Baltimore, U.S.
· Prize winner (and Final Runner up) of ISPIM International Dissertation Award, 2014.

Scholarships and Research Grants
· Merit Scholarship from University of Engineering & Technology, Lahore.
· Scholarship for MS leading to PhD from Lahore University of Management Sciences.
· Scholarship from Canadian Commonwealth Exchange Program, Asia – Pacific to conduct research for six months in Canada (March 2010 – August 2010).

· Higher Education Commission Pakistan Conference Travel Award - 2011 
· Higher Education Commission Pakistan Conference Travel Award – 2012
· Prize winner of Euro 2000 (and Final Runner up) of ISPIM Dissertation Award, 2014.
· SDSB Small Research Grant - 2015 

· Copenhagen Business School Conference Travel Award - 2015
· Higher Education Commission Pakistan Conference Travel Award - 2016 

Social and Community Services
I worked as Co-Faculty lead (and later Faculty lead) from 2012 till 2015 for the USAID funded ‘Assessment and Strengthening Program’ (ASP) for public and social sector employees in Pakistan. For this program, I visited several public and social organizations (mostly NGOs). I conducted ‘Learning Need Analysis’, designed and delivered training programs for the employees of these organizations. I trained more than 500 public and social sector employees in the areas of HRM and Project Management. This program significantly enhanced their skills at individual level and built capacity at the organizational level. 
My institution (Lahore University of Management Sciences, Pakistan) was approached by the Minister Pakistan Railways in year 2014 for help on some policy matters. I volunteered to assist Pak Railways on issues related to HR, and was nominated as the convener for the LUMS – Pak Railways HR Group. The group provided recommendations to the Minister on several matters, most of which were approved and implemented. Thanks to this (and some other) initiative, Pak Railways is now in a much better shape than it was couple of years back.
Corporate Trainings and Consultancy Work
The executive training programs offered at Lahore University of Management Sciences (LUMS) are considered as the best in Pakistan. Executives from all leading national and multinational organizations take part in these trainings frequently. I am actively involved in executive trainings since 2013 in the areas of Leadership, Team building, HRM, and Project Management. During these years I have trained hundreds of corporate executives ranging from supervisory to top managerial level. I have also designed and delivered an online training program on Project Management.
LUMS also offer organizational focused customized training programs. I have directed (and co-directed) programs for Packages Limited on HRM, CCI (Coke Pakistan) on Team Building, Engro Foods on HRM, MOL Pakistan on Project Management, PCI (Pepsi Co.) on Leadership and Team Building, PRMP (Punjab Resource Management Program) on HRM, and for UNDP for the capacity building of Election Commission of Pakistan. For these programs I conducted ‘Learning Need Analysis’ with client organizations, decided the topical coverage, designed training curriculum and delivered these programs to the employees of client organizations. I have also provided consultancy services to Engro Powergen Qadirpur Limited to improve the competency measurement part in their recruitment and selection system.
Graduate tests 

· GMAT (taken on 31st Oct, 2009).  Score: 700, Percentile: 90%

· GAT - Subject (Graduate Admission Test, taken in February, 2011, conducted by National Testing Services). Score 91/100, Percentile: 99.18%
Interests

· Reading, Sports, Photography and Travel.

